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Czech Republic — the recruitment market outlook

The Czech Republic may not have been hit as hard as some of the other EU states by the Whilst the market has received an influx of candidates through redundancies, there still
global economic downturn, but it has been impacted all the same. The country has enjoyed remains a demand for qualified, high-calibre candidates for employers. The information

an attractive proposition for Direct Foreign Investment (DFI) over the last decade. However, technology and telecommunications (IT&T) sector is an example of such an industry.

the economic crisis has affected this through the ensuing reduction on spend by international This has developed at such a rate over the past decade that there has been a shift in
companies and, in turn, falling levels of recruitment. students embarking on courses away from the more traditional engineering sector towards
As a result of DFI, the Czech Republic has always been a technical stronghold in the region IT&T. The result: a strong IT talent pool of candidates who know their worth and command
with an economy heavily reliant on exports. However, industries such as manufacturing - in increasing salaries.

particular the automotive industry, have been amongst the hardest hit with many job losses. One area where recruitment continues to thrive within the downturn is shared service centres,
With redundancies being made across the Czech market, now is considered a good time for where business models are in place to produce economies of scale and cost savings for
local Czech companies to take advantage of some of the excellent talent developed through organisations.

the larger international organisations.

Czech Republic — labour market factors

This section provides a variety of information regarding the labour market in the Czech Republic, factors that will influence its recruitment market, and the availability of the candidates required by
employers. All data is taken from the Czech Republic Statistical Office.

Population: Unemployment:

The chart below shows the population of each of the Czech Republic’s constituent regions: The chart below shows unemployment rates from 2007 to 2008, across the Czech Republic and in its
capital Prague:
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The Czech Republic’s second largest population centre is the capital Hlavni mésto Praha (Prague). Unemployment has decreased since 2007 across the Czech Republic as well as in Prague.
Over 45% of the Czech Republic’s population is resident in its four most populous states of However, in comparison to the previous quarter, unemployment levels increased slightly in Qtr 3
Moravsko-slezsky kraj, Hlavni mésto Praha, StfedoCesky kraj and Jihomoravsky kraj. in Prague and Qtr 4 across the Czech Republic.

StfedocCesky kraj surrounds the Czech Capital and Jihomoravsky kraj lies to the south of the region.
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Industries: Occupations: Qualifications:

The chart below shows the percentage of staff in the The chart below shows the percentage of Czech Republic The chart below shows the highest educational level/qualification
Czech Republic, by industry: residents employed in different occupational groups: held by those of usual working age in the Czech Repubilic:
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The Czech Republic’s economy incorporates a wide range This data demonstrates how varied the jobs undertaken The Czech Republic’s population offers employers candidates
of industries and while those industries employing the largest by workers in the Czech Republic can be. While over 20% with a range of educational backgrounds with higher levels
numbers includes some employing mainly manual workers of jobs fall into the ‘Technician and Associate Professionals’ of attainment in the capital Prague, than across the country
(e.g. Manufacturing and Trade Repairs), this is far more prevalent category across the country and 29% of those in Prague, as a whole. The majority (37%) of Czechs have achieved
across the country than in Prague, which instead has higher there are also significant numbers of Craft and Related Trades secondary level education, without GCE qualifications whilst
proportions of jobs in the business services industry. workers, reflecting the need for manual, manufacturing and in Prague, the majority of residents (44%) have achieved
related jobs. secondary level education with GCE.

* repair of motor vehicles, motorcycles, personal and household goods
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Accountancy & Finance

Accounts Payable/Credit Control/Payroll ANNUAL EARNINGS

Accountant/Bookkeeper
Accounting Manager
Accounts Assistant
Credit Control Manager
Credit Controller

Payroll Assistant 575,000

Payroll Manager

SAP Consultant 960,000

SSC - AP/AR Clerk

SSC - Senior Controllers / TL 540,000 1,080,000

Banking ANNUAL EARNINGS

Job roles

Min (CZK) Max (CZK)

Banking Advisor

ANNUAL EARNINGS

Min (CZK) Max (CZK)
ACCA Part 1 285,000 485,000

ACCA Part 3 450,000

485,000
7,400,000
4,000,000
900,000

Internal Audit ANNUAL EARNINGS

- e ax (62K)

Core Finance
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INnformation Technology

Information Technology EARNINGS

Job roles
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Prague
Min (CZK)
ABAP Developer 300,000
.NET Developer Senior 480,000
Analyst (MIS/Data) 485,000
Business Analyst 485,000
Developer (Applications) 680,000
Information Security 515,000
IT Help-desk Support 300,000
T Manager 480,000
IT Project Manager 600,000 ,
IT Systems Engineer/Administrator 360,000 600,000
480,000 600,000
600,000 1,000,000
600,000 1,200,000
500,000 845,000
690,000 1,150,000
Siebel Developer 600,000 1,200,000
Siebel Project Manager 1,200,000 1,800,000
Systems Engineer 600,000 1,000,000

Max (CZK)
600,000
960,000
800,000
800,000

1,100,000

1,315,000
600,000
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J2EE Developer Senior

Network Engineer

NOC Transmission Engineer
Programmer/Developer Manager
Service Delivery Manager
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Sales & Marketing

Sales & Marketing ANNUAL EARNINGS \

Min (CZK) Max (CZK)
Account Manager 480,000 600,000

Brand Manager 785,000 1,700,000
Market Research Manager 750,000 1,500,000

Marketing Manager

Sales Representative 240,000 600,000
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[rusted experts

Reed Specialist Recruitment has experts who operate at

all levels and across a wide range of specialisms including:

Accountancy Graduates Multi-Lingual

Actuarial Hospitality Office Support
Administration Human Resources PA & Secretarial
Banking Industrial Property & Construction
Contact Centres Information Technology Public Sector
Customer Services & Telecommunications Purchasing

Education Insurance Sales

Energy Legal Scientific

Engineering Marketing & Creative Training Professionals
Finance Mortgages

In addition, we have industry-leading capabilities in:

Assessment, Development & Talent
Employment Screening

Graduate RPO

HR Consulting

Managed Services

Contact us:

Email: info.prague@reedglobal.com
Tel: (+420) 222 191 421

Recruitment Process Outsourcing
Shared Service Centre

Strategic Research

Transitions & Outplacement

Talent without boundaries
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